NEW PAYCHECK PROTECTION PROGRAM
FLEXIBILITY ACT – EASES LOAN
FORGIVENESS AND REPAYMENT TERMS
by Thomas D. Herman, Esq.
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The above is just an overview. Do not hesitate to contact Tom Herman
(therman@smithduggan.com) or any Smith Duggan attorney if you have any questions.
Other Smith Duggan recent business law alerts may also be of interest:
• Paycheck Protection Program
• Economic Injury Disaster Loan program
• Force Majeure in the Time of COVID-19
• The New Massachusetts Non-Competition Law
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